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ABSTRACT 

This is the third progress report on a 5-year 
longitudinal study of the labor market experience of a national 
sample of middle-aged men. The subjects were interviewed for the 
first time in the summer of 1966 when they were between 45 and 59 
years of age. Twelve months later the sample was reinterviewed. Data 
from these two surveys are presented in two earlier monographs (ED 
026 525 and ED 039 331). The present report utilizes data collected 
by means of a mail questionnaire in mid- 196 8 and by personal 
reinterviews with the sample in mid- 1969, which helped to describe 
the magnitude and patterns of change in the status of the respondents 
that have occurred over the first 3 years of the study and to 
identify some of the causes and consequences of these changes . As in 
the two previous reports, analysis is based exclusively on 
cross-tabulations of the data . The five chapters of the report are: 

(1) Changes in Personal and Family Characteristics, (2) Longitudinal 
Measures of Labor Force Participation and Unemployment, (3) Job 
Changes, (4) Collective Bargaining Coverage and Hourly Rate of Pay, 
and (5) Summary and Conclusions. (Author/JS) 
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In early 1965, the Office of Manpower Policy, Evaluation and Research 
(now the Office of Policy, Evaluation and Research of the Manpower 
Administration) of the U* S. Department of Labor contracted with the 
Center for Human Resource Research of The Ohio State University for a 
five-year longitudinal study of the labor market experience of four groups 
of the United States population: men 45 to 59 years of age, women 

30 to 44, and young men and women 14 to 24. 

Cost considerations dictated limiting the population covered; given 
that constraint, these four groups were selected for study because each 
faces special labor market problems that are challenging to policy mak ers - 
In the case of the older male group these problems are reflected in a 
tendency for unemployment , when it occurs , to be of longer- than-average 
duration and in the fact that average annual incomes of males decline 
continuously with advancing age beyond the mid-forties. In the case of 
the older of the two groups of women the special problems are those 
associated with reentry into the labor force on the part of a great many 
married women after their children no longer require their continuous 
presence at home. For the young men and women, of course, the problems 
are those revolving around the process of occupational choice and include 
both the preparation for work and the frequently difficult period of 
accommodation to the labor market when formal schooling has been 
completed. 

While the more-or-less unique problems of each of the subject groups 
to some extent dictate separate orientations for the four studies , there 
is, nevertheless, a general conceptual framework and a general set of 
objectives common to all of them. Each of the four studies views the 
experience and behavior of individuals in the labor market as resulting 
from an interaction between the characteristics of the environment and a 
variety of demographic, economic, social, and attitudinal characteristics 
of the individual. Each study seeks to identify those characteristics 
that appear to be most important in explaining variations in several 
important facets of labor market experience: labor force participation, 

unemployment experience, and various types of labor mobility. Knowledge 
of this kind may be expected to make an important contribution to our 
understanding of the way in which labor markets operate and thus to be 
useful for the development ind implementation of appropriate labor mar ket 
policies. 

For each of the four population groups described above, a national 
probability sample of the noninstitutional civilian population has been 
drawn by the Bureau of the Census. Members of each sample have been 
surveyed periodically over a five-year period. This report, the third in 
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the series on the older group of men, summarizes some of the data 
produced by a questionnaire mailed to members of the sample in 1968 
and by third round of interviews in 1969. Based exclusively on tabular 
data, it is intended primarily as a progress report on the longitudinal 
study, focusing on the magnitude and patterns of change in the labor 
market status of the men during the three-year period between the 1966 and 
1969 interviews. More intensive multivariate analyses will be made when 
the computer tape containing the data from the final (1971) round of 
interviews becomes available. 



Herbert S. Barnes 
Project Director 
The Ohio State University 
August 1972 
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